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UMS work and pay guidance, April 3 
April 4, 2020 Coronavirus, HR workplace guidelines, UMS 
The University of Maine System has provided work and pay guidance intended to continue to provide 
opportunities for employee income and benefit stability while also .ensuring that employees do not face 
involuntary layoff as a result of the COVID-19 pandemic at least through June 30. UP-dates online include 
further guidance on working remotely~ 
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